
	  
FROM	  THE	  EXECUTIVE	  DIRECTOR:	  Tom	  Hursey:	  	  	  
	  

IMPORTANT	  INFORMATION	  THAT	  BCAM	  MEMBERS	  MUST	  HEAR	  AND	  ACT	  ON:	  	  
Can	  you	  imagine	  a	  rule	  for	  high	  school	  sports	  that	  allows	  for	  students	  to	  transfer	  for	  any	  reason	  before	  the	  

school	  year	  starts?	  How	  about	  transferring	  during	  the	  school	  year	  or	  during	  a	  current	  season	  with	  no	  repercussions?	  If	  a	  
couple	  of	  your	  state	  legislators	  get	  their	  way,	  this	  could	  be	  how	  Michigan	  deals	  with	  transfers.	  You	  say	  that	  couldn't	  
happen!	  Well,	  did	  you	  know	  that	  in	  Florida,	  Florida's	  State	  Athletic	  Association	  is	  governed	  by	  their	  state	  government.	  In	  
this	  state,	  an	  athlete	  can	  move	  before	  each	  school	  year	  for	  athletic	  reasons	  all	  four	  years.	  There	  are	  legislators	  in	  that	  
state	  that	  are	  proposing	  to	  allow	  an	  athlete	  to	  move	  at	  any	  time	  during	  the	  school	  year,	  even	  during	  a	  season.	  Talk	  
about	  the	  Wild,	  Wild	  West!	  
	   Last	  month,	  matching	  legislation	  was	  proposed	  under	  House	  Bill	  5393	  and	  Senate	  Bill	  746	  aimed	  at	  eliminating	  
the	  MHSAA	  Transfer	  Rule.	  On	  Jan.	  18,	  2018,	  the	  matter	  was	  removed	  from	  the	  agenda	  of	  the	  House	  Education	  Reform	  
Committee.	  Concern	  remains	  that	  there	  may	  be	  some	  lawmakers	  supportive	  of	  such	  action	  or	  other	  legislation	  proposed	  
to	  interfere	  with	  the	  MHSAA	  service	  and	  support	  to	  schools.	  
	   I	  guarantee	  that	  if	  the	  state	  government	  takes	  over	  the	  MHSAA,	  you	  will	  not	  like	  the	  results.	  Anytime	  a	  school	  
believes	  that	  the	  rules	  don't	  apply	  to	  them,	  you	  will	  see	  Michigan	  legislators	  wanting	  to	  change	  the	  rules	  to	  fit	  their	  
constituent's	  situation.	  They	  will	  not	  care	  about	  what	  is	  BEST	  FOR	  ALL	  STUDENT/ATHLETES.	  	  
	   What	  can	  you	  do?	  I	  am	  including	  links	  to	  your	  legislators	  so	  you	  can	  CONTACT	  THEM	  and	  express	  your	  support	  of	  
the	  MHSAA	  and	  maintaining	  the	  separation	  between	  the	  MHSAA	  and	  the	  state	  government.	  DON'T	  LET	  YOUR	  
INACTIONS	  PUT	  OUR	  ATHLETES	  AND	  ATHLETIC	  PROGRAMS	  IN	  PERIL.	  
	   Legislators	  need	  to	  hear	  soon	  from	  the	  “no	  longer	  silent	  majority”	  in	  the	  school	  sports	  community.	  Thank	  you	  
for	  your	  time	  and	  efforts	  here	  and	  every	  day	  on	  behalf	  of	  all	  students.	  As	  always,	  connect	  with	  any	  of	  the	  MHSAA	  staff	  if	  
they	  can	  assist.	  
	  	  

Link	  to	  Legislators:	  :	  http://www.house.mi.gov/MHRPublic/frmFindARep.aspx	  	  
Link	  to	  House	  Education	  Reform	  Committee:	  http://www.house.mi.gov/MHRPublic/CommitteeInfo.aspx?comkey=418	  	  
	  
	   We	  are	  heading	  into	  the	  meat	  of	  the	  basketball	  schedule.	  Hopefully	  each	  of	  you	  are	  looking	  forward	  to	  the	  
remaining	  games.	  Please	  understand	  that	  your	  players	  have	  been	  working	  hard	  for	  2	  1/2	  months	  and	  that	  as	  young	  
student/athletes	  they	  need	  to	  continue	  to	  have	  fun,	  especially	  late	  in	  the	  season.	  It	  is	  you	  job	  to	  make	  sure	  your	  
practices	  are	  geared	  to	  preparing	  for	  the	  next	  game	  but	  also	  for	  understanding	  the	  needs	  of	  the	  players.	  Every	  team	  is	  in	  
a	  different	  situation.	  Some	  of	  you	  are	  fighting	  for	  conference	  championships.	  Others	  are	  trying	  to	  win	  a	  couple	  of	  games	  
going	  into	  the	  tourney.	  Is	  it	  necessary	  to	  practice	  2	  -‐	  2	  1/2	  hours	  late	  in	  the	  season	  or	  do	  you	  think	  shorter	  practices	  will	  
be	  beneficial?	  Obviously	  the	  head	  coach	  needs	  to	  make	  those	  decisions	  based	  on	  his/her	  ability	  to	  "read"	  his/her	  team's	  
situation.	  When	  the	  season	  wasn't	  going	  the	  way	  I	  wanted,	  I	  thought	  of	  the	  saying:	  "	  Don't	  beat	  a	  dead	  horse."	  If	  you	  are	  
winning,	  practices	  in	  February	  are	  upbeat.	  If	  you	  are	  struggling	  to	  win	  a	  game,	  you	  might	  consider	  incorporating	  drills	  
and	  practice	  situations	  that	  allow	  your	  players	  to	  look	  back	  on	  the	  season	  as	  an	  enjoyable	  3	  months.	  
	  
SEEDING:	  	  BCAM	  will	  start	  posting	  the	  KPI	  Seeding	  rankings	  on	  our	  website	  (www.bcam.org)	  this	  month.	  THESE	  
RANKINGS	  HAVE	  NOTHING	  TO	  DO	  WITH	  THE	  MHSAA	  STATE	  TOURNAMENT.	  The	  MHSAA	  will	  be	  deciding	  if	  some	  form	  of	  
seeding	  will	  be	  used	  in	  future	  state	  tournaments	  sometime	  this	  spring.	  BCAM	  believes	  that	  the	  KPI	  seeding	  program	  
developed	  by	  Kevin	  Pauga	  (Assistant	  AD	  -‐	  MSU)	  would	  work	  well	  when	  seeding	  the	  state	  tournament.	  The	  
Representative	  Council	  turned	  down	  our	  proposal	  last	  May.	  By	  posting	  the	  KPI	  rankings,	  we	  want	  coaches	  to	  learn	  how	  
this	  method	  would	  work	  for	  each	  school.	  



	   PLAYER/COACHES	  AWARDS:	  	  It	  is	  that	  time	  of	  the	  season	  for	  (varsity)	  coaches	  to	  start	  thinking	  about	  players	  
on	  your	  team	  that	  should	  be	  nominated	  for	  the	  many	  BCAM	  awards.	  This	  Monthly	  Report	  will	  include	  a	  Calendar	  of	  
Important	  Dates.	  Please	  use	  this	  calendar	  to	  make	  sure	  you	  note	  the	  deadlines	  for	  the	  different	  awards.	  It	  is	  not	  a	  
good	  thing	  when	  coaches	  don't	  take	  a	  few	  minutes	  to	  nominate	  worthy	  players.	  It	  is	  not	  a	  good	  thing	  when	  coaches	  
don't	  meet	  the	  deadlines	  for	  nominating	  their	  players.	  

	  
ROY	  JOHNSTON,	  longtime	  Beaverton	  HS	  boy’s	  varsity	  coach,	  has	  been	  nominated	  for	  the	  NHSACA	  Coach	  of	  the	  Year	  
honors.	  Roy	  is	  currently	  coaching	  in	  his	  44th	  year	  at	  Beaverton.	  Last	  season	  he	  passed	  longtime	  legend,	  Lofton	  
Greene,	  on	  the	  winningest	  boys’	  basketball	  coach	  in	  Michigan	  when	  he	  won	  his	  728th	  game.	  Probably	  the	  most	  
amazing	  stat	  of	  his	  career	  is	  the	  fact	  that	  he	  has	  NEVER	  missed	  a	  game.	  That	  is	  over	  1000	  games	  in	  a	  row.	  Coach	  
Johnston	  has	  won	  20	  league	  titles,	  15	  districts	  and	  5	  regionals.	  
	  
	  
BOCCC	  ARTICLE:	  	  by	  Dan	  Christner	  (Basketball	  Officials	  and	  Coaches	  Communication	  Committee	  Member):	  	  
	   Virtually	  every	  high	  school	  program	  provides	  camp	  opportunities	  for	  elementary	  
	  and	  middle	  school	  players.	  We	  all	  know	  the	  importance	  of	  building	  the	  base	  of	  the	  	  
pyramid	  to	  include	  as	  many	  players	  as	  possible.	  We	  also	  know	  that	  it	  is	  imperative	  that	  	  
they	  possess	  as	  much	  knowledge	  of	  the	  game	  in	  order	  that	  they	  might	  enjoy	  success.	  	  
Next	  spring	  as	  you	  are	  preparing	  your	  camp	  format,	  consider	  inviting	  a	  game	  official	  to	  	  
serve	  as	  a	  speaker	  to	  your	  campers.	  These	  officials	  can	  share	  information	  regarding	  	  
appropriate	  dress	  for	  games	  as	  well	  as	  common	  rules	  that	  players	  tend	  to	  get	  wrong,	  	  
i.e.	  free	  throw	  lane	  violations,	  illegal	  screens,	  hand	  checking,	  etc.	  It	  also	  gives	  the	  players	  the	  opportunity	  to	  see	  you	  
interact	  with	  game	  officials	  in	  a	  non-‐confrontational	  setting—sending	  the	  message	  that	  we	  are	  all	  in	  this	  great	  game	  
together.	  This	  type	  of	  interaction	  may	  also	  give	  officials	  a	  chance	  to	  encourage	  players	  to	  become	  registered	  officials	  
when	  their	  playing	  days	  are	  over.	  

READ THIS AS YOU DETERMINE YOUR BCAM "TEAM FIRST AWARD" WINNER:   
Dan Young (Ass't. Executive Director) 

Coaches - Every team has important role players who work very hard, but play limited minutes in the games. How do they 
continue to stay motivated? How can you help them to stay motivated? This article may help you encourage them because “The 
Game Knows”. After reading it consider selecting one of these players on your varsity team for the BCAM “Team First Award."  
Maybe even pass this article on to those special players on your team who need the encouragement and insight given here: 

 

	  “The	  Game	  knows.”	  Throughout	  my	  career	  as	  a	  college	  softball	  player	  at	  Alabama,	  	  I	  
heard	  that	  statement	  hundreds	  of	  times.	  From	  teammates,	  from	  coaches,	  and	  even	  from	  family.	  
There	  was	  always	  a	  part	  of	  me	  that	  wanted	  to	  believe	  it—that	  the	  Game	  really	  did	  know.	  That	  it	  
saw	  all	  of	  the	  extra	  work	  I	  put	  in.	  That	  it	  appreciated	  my	  genuine	  happiness	  for	  the	  teammates	  
who	  played	  over	  me.	  That	  it	  sensed	  just	  how	  badly	  I	  wanted	  to	  succeed.	  And	  because	  of	  that,	  my	  
time	  would	  eventually	  come.	  

On	  the	  day	  that	  my	  collegiate	  career	  came	  to	  an	  end,	  if	  you	  had	  asked	  me	  whether	  I	  
believed	  that	  the	  Game	  knows,	  I	  probably	  would	  have	  said	  yes.	  It	  wouldn’t	  have	  been	  a	  lie,	  but	  my	  
words	  would	  have	  lacked	  conviction.	  Throughout	  my	  career,	  I	  worked	  hard.	  Very	  hard.	  I	  tried	  to	  do	  
things	  the	  right	  way	  and	  be	  a	  good	  teammate.	  And	  yet,	  things	  never	  really	  clicked	  for	  me	  on	  the	  
field.	  So	  yes,	  “the	  Game	  knows”	  was	  a	  nice	  idea	  to	  cling	  to,	  but	  it	  didn’t	  really	  ring	  true	  for	  me	  at	  
the	  time.	  Ask	  me	  that	  question	  today,	  however,	  and	  I	  will	  look	  you	  dead	  in	  the	  eyes	  and	  tell	  you	  
with	  an	  unwavering	  voice	  that	  the	  Game	  really	  does	  know.	  You	  cannot	  fool	  it—it	  sees	  your	  heart.	  
It	  knows	  who	  deserves	  to	  be	  rewarded,	  and	  it	  will	  do	  so	  accordingly.	  

So	  what	  changed?	  Why	  am	  I	  now	  a	  believer?	  Well,	  let	  me	  tell	  you	  a	  story.	  
Read	  the	  rest	  of	  this	  article	  here:	  	  https://thegameknows.wordpress.com/	  



Putting	  Positive	  Coaching	  Into	  Practice	  (Highly	  Recommended)	  
August 5, 2017,  By Matt Monroe 

I’ve wanted to be a basketball coach since I 
was eight years old. While my peers were 
dreaming of playing in the NBA, I had my 
sights set on being the guy in a suit pacing up 
and down the sidelines. I traded in my playing 
shoes for a whistle and a clipboard early on 
when I began coaching at the age of eighteen. 
Throughout my sixteen years of coaching, my 
philosophy regarding this profession has 
evolved greatly. The area in which my 
thoughts and actions have evolved the most 
have to do with leadership styles. 
 
When I was growing up, the general construct 
of what most people considered a skilled and 

successful coach could be summed up by the following words: tough, passionate, competitive, hard-nosed, boisterous, 
intense. Coaches that live that construct often use fear, threats, and intimidation to “motivate” their players to achieve 
success. There have been plenty of coaches that have used these manipulations to achieve success and win 
championships. However, these tactics are just that, manipulations. Being what many label as a “coercive coach” can help 
you reach short-term goals, but ultimately will leave you falling short of any impactful long-term success. 
After sixteen years of coaching (with several more decades to go!), my definition of what makes a quality coach has 
changed. It’s not about wins and losses or fulfilling any type of coaching persona construct. What makes a coach 
successful is serving others and making a positive impact on those you serve. To me, a skilled and successful coach 
could be summed up by these words: loving, caring, relationship builder, inspiring, servant, teacher, motivator. As each 
year passes, these qualities become more solidified to me as what makes a coach highly skilled and successful. 
The following are some best practices when it comes to coaching your players in a positive and productive way: 

1. Start with Why 
Author Simon Sinek’s book Start with Why is a great read for leaders in any type of organization. In it, he explains that any 
successful leader or organization has a much bigger purpose that what they do or what they produce. These leaders and 
organizations have a clear “why” in place, a vision and mission that drives what they do and inspires people to join in their 
cause. This couldn’t be any more applicable to coaching and building a program. Why are you a coach? If your why is 
about winning championships, gaining notoriety, making money, or anything else along those lines then you are in it for all 
of the wrong reasons. Not only that, but you will also struggle to achieve any long-term success or leave a lasting positive 
impact. Your why has to be much bigger than basketball. As a coach, I could win twenty-plus games every year and 
dozens of championships, but if I don’t have a positive impact on the lives of the players I coach then I am not a success. 
 

2. Be a Relationship Builder 
As a leader in any organization, your primary responsibility before you achieve any semblance of success is to build 
relationships with the people you serve. As a coach, this is paramount. Building relationships takes a lot of time and effort, 
but it is absolutely essential. How do you build effective relationships? There are many different ways. Start with showing 
your players that you care, that they are more to you than just a uniform with a number on it. It’s easy to be invested in 
their success on the court, but it has to about much more than that. You have to demonstrate that you are invested in their 
overall development as a person on and off the court. 
 

3. Do as I Say, Not as I Do? 
The game is still close, but it’s on the verge of breaking wide open. The coach calls a timeout after his team’s opponents 
go on a six point run. As his team huddles together on the bench, the coach throws his clipboard to the ground. Bursting 
with intensity, his eyes bulging out, he yells at his players, “Calm down! Everyone relax!” Chances are that you have seen 
this scene play out over and over again. Chances are also that the team with the coach throwing his clipboard and 
screaming to his players to calm down when he is not calm himself probably wasn’t able to stop the run and get the game 
under control. Too many times I’ve seen coaches expect their players to do what they say, not what they do. I’ve fallen 
into this trap myself. Actions speak louder than words. The best coaches model the actions and behaviors they expect 
from their team. If you want your team to be calm during crunch time, then your message should be delivered in that very 
same way. Another example of consolidating what you say and what you do is body language. Body language is 
something almost all coaches harp on when it comes to their players. One thing I have tried to do the last several years is 
reflect on my own body language while I am coaching. What do I look like when a player makes a mistake on the floor? 



Do I roll my eyes or throw my hands up in the air? If I display that type of negative body language with my players, how 
can I expect them to not do the same? 
 

4. Value People Over Outcomes 
At the end of the day, coaches work in a profession centered on people. In today’s “what have you done for me lately” 
society, it’s easy to fall into the trap of defining someone’s worth based on their contributions to your organization. The 
players on your team are people first. Regardless of their role on the team or how much they produce on the court, you 
have to make everyone on your team (and everyone else in your organization) feel that you value them. From the star 
player to the player that struggles for playing time, everyone on your team needs to feel that they are important to you and 
the rest of the program. There’s a famous quote that people often use that says, “you’re only as strong as your weakest 
link.” I challenge this notion. If you’re a positive leader who runs a successful organization, there is no weakest link. 
Everyone is an important piece of the puzzle in determining your success whether it’s the player that averages the most 
points, the manager on the team, or the person that keeps the gym floor clean. As a leader, you have to make it a priority 
to ensure that everyone in your program feels valued regardless of their role or what they produce. 
 

5. Build Them Up 
Positive coaches build players up, not 
break them down. Great leaders inspire 
the people they serve to be more. When a 
player makes a mistake or is struggling on 
the floor, chances are they don’t feel good 
about it. For example, when a player turns 
the ball over in a game he already feels 
bad that he made the mistake, hurt the 
team, and did so in front of a crowd. What 
do you accomplish by being negative with 
that player? What benefits are there for 
making him or her feel worse? The best 
coaches are teachers of the game. If this 
is the case, then every mistake is a 
teachable moment. Identify the problem, 
show the player how to correct it, and 
instill confidence in them that you believe 
they will get it right the next time they have 
the opportunity. 
 

6. Don’t be a Front-Runner or a Fair-
Weather Coach 
When things are going well for your team, it’s easy to be a positive leader. Who wouldn’t be positive when their team is on 
a multi-game winning streak or when everything is clicking on all cylinders? It’s how you lead during times of adversity that 
matters the most. In the book You Win in the Locker Room First by Jon Gordon and Mike Smith, the authors talk about 
seven “C’s” to building a strong organization. One of the “C’s” that they highlight is the word consistency. As a coach, you 
should never waver from your guiding principles; they should be the same in victory and defeat. Don’t be a positive coach 
in times of success and a coercive coach in times of adversity. 
 

7. Be True to Yourself 
How many coaches can reflect on their practice and see that they are living a double life? What I mean is that they have 
two personas – a coaching persona and who they are in everything else they do. When your demeanor as a coach 
doesn’t match up with who you are as a person you are not being true to yourself. That doesn’t mean that how you react 
to eating a good meal should be exactly the same as you would react to one of your players hitting a game winning shot. 
When you are on the floor your competitive spirit will and should come out. You will get louder, be more locked in, and get 
more intense. That is only natural as a coach’s personality definitely gets amplified on the practice floor or during games – 
and it’s a good thing. Coaches who are true to themselves never change their values, morals, or principles. They don’t 
become someone they are not just to have a little more success on the court. When you stay true to yourself as a coach 
you will not only be more comfortable with what your’e doing, you will find more fulfillment. 
 

8. There is a Place for Tough Love 
Being a positive coach doesn’t mean you can’t teach your players using tough love when the situation calls for it. As a 
coach, you have many tools in your toolbox to use depending on the needs of your players and your team at any given 
moment. Tough love is one of many tools you have at your disposal to teach your players and to help inspire them to be 
more. Tough love has to be just that – love. Using tough love doesn’t mean using fear, intimidation, or threats. Tough love 
is speaking the truth, being honest with your players about what they need to improve on to be more successful, and 



holding them accountable to living the standards that you have instilled into your program. Sometimes when you speak 
the truth to your players about where they are at it can be uncomfortable for them. That’s perfectly normal and part of the 
process of getting better. When you give your players tough love show them how they can be more, don’t just leave them 
with the things they are deficient at. Most importantly, however, is that when you give your players tough love make sure 
to show them that the reason you are is because you care about them. 
 

9. Invest in Your Culture 
The most successful basketball programs are not there by accident. Everyone within the program has a shared vision, a 
common set of values, and inspiration to work together to achieve their collective goals. Yes, you have to have talent and 
skill to win, but you can’t have sustainable success without a winning culture. The best teams have built a positive and 
productive culture that drives everything they do. There is no single way to build a winning culture, but many ways. What 
works well for some programs might not fit others. In my experience, most winning cultures are built on these pillars: 
positivity, teamwork, sacrifice, shared vision, caring, competitive nature, dedication, and hard work. To build a great 
culture, you must invest in it every day. It’s one thing to just put your vision and mission down on paper, it’s another to live 
it and implement it everything you do.  Being a positive coach will not guarantee you winning more games or getting that elusive championship. However, it will 
ensure that you will be a more successful coach and it will allow you to build a program based on a genuine care for those 
you are serving and will give you the greatest opportunity to make a lasting positive impact on everyone you encounter. 

 

Reserve Lessons  by Jack Roberts - MHSAA 
January 26, 2018 
Nothing prepared me for coaching more than the time I spent sitting on the bench. I hated it. And when I started coaching, 
I couldn’t forget how much I disliked sitting on the bench, and I did everything I could do to get every player in a game 
every week on some level – 9th grade, JV or varsity. 
 

So I get it. Not starting hurts. Not playing stinks. And while many coaches are brilliant in their tactics to share playing time, 
some coaches do a miserable job of getting reserves into games. 
 

But having said all that, I must add that too many people undervalue the importance of reserves, of the practice players 
who work hard to make the regulars better. Many champion wrestlers and tennis players earned their titles because of 
practice partners who pushed them to be better day-in and day-out. Many championship teams achieved their success 
through arduous daily competition in practice all season long. Many times it has been a so-called “backup” player, who 
worked hard in practices and who was often worked into games by caring coaches, who steps in after a starter is injured 
and saves the season. 
 

There is much to be learned as a reserve, including what it means to be a loyal teammate . . . a team player . . . and what 
teamwork and sacrifice and loyalty and dedication really mean. 
 

I have said often in speeches that it’s my wish that every student would have the opportunity to be a starter in one sport 
and a substitute in another because the lessons to be learned from each are different and so vital to developing the whole 
person. 
 

It is a shame that students have somehow gotten the message that it’s a waste of their time to be a part of a team where 
they aren’t a starter or even the star. They get this message from adults . . . sometimes it’s coaches, but more often it’s 
parents who criticize coaches and/or transfer their children to schools where they have a greater chance for athletic 
success. 
 

As the benches get shorter on our school sports teams, the lessons learned get fewer. 
 
 
 

	  

FOR	  YOUR	  INFORMATION:	  	  A	  group	  of	  coaches	  at	  a	  Toledo	  private	  school	  have	  had	  enough	  of	  being	  bad	  mouthed	  
by	  the	  parents	  of	  some	  of	  their	  players,	  and	  they’re	  taking	  action	  into	  their	  own	  hands.	  Click	  and	  read:	  
http://usatodayhss.com/2018/ohio-‐coaches-‐sue-‐parents-‐for-‐slander-‐and-‐libel-‐seek-‐more-‐than-‐25000 



 
QUOTES of the MONTH 

“Success is a state of mind. If you want success, start thinking of yourself as a success.”― Joyce Brothers 
 
“Success is never on discount. Greatness is never on sale. Greatness is never half off! It's all or nothing! It's all day, every 
day! Greatness is never on discount!”― Eric Thomas 
 
  “Far better it is to dare mighty things, to win glorious triumphs, even though checkered by failure, than to take rank with 
those poor spirits who neither enjoy much nor suffer much, because they live in the gray twilight that knows neither 
victory nor defeat.”― Theodore Roosevelt 
 
“Whatever is begun in anger ends in shame.”― Benjamin Franklin  
 
“The ultimate measure of a man is not where he stands in moments of comfort and convenience, but where he stands at 
times of challenge and controversy.”― Martin Luther King, Jr.  

BUILD BRIDGES, DON’T BURN THEM 
  
Click here to watch Coach John Wooden video clip.  https://youtu.be/96ixXFH-RoE 
  
If you don't get the promotion you think you deserved, don't get bitter. Shake the bosses hand, keep smiling and keep 
working. If you don't get the job you wanted, don't get angry. Thank the company for the interview and ask them to 
keep you in mind. If you get cut from the team, thank the coach for the tryout; don't walk away sulking. If your team 
loses a close game on the road on a bad call, don't whine and trash the locker room. Make no excuses and clean the 
locker room up. 
 

Build Bridges Don't Burn Them. 
 

March 21, 1964 in Kansas City, Missouri looked like it was going to be a great night for Fred Slaughter, the senior 
starting center of John Wooden's UCLA Bruins. Fred was from nearby Topeka, Kansas (65 miles away) and was going 
to play against Duke in the national championship game. Fred's relatives and friends were there and would finally get 
to see their hometown hero play in person. 
 

The ever reliable Slaughter had started every game that year and had averaged 8 points and 8 rebounds a game for 
the balanced Bruins in the NCAA playoffs so far. 
 

Things did not so well for Fred that night. Early in the first half, Fred was struggling. Coach Wooden took him out and 
put in seldom used sophomore center Doug McIntosh. For the first time that season Fred did not start the second half. 
McIntosh played the game of his life (8 points and 11 rebounds). UCLA won its first national championship. 
 

Fred never got back in the game. 
 

Coach Wooden described his own feelings after the game this way: 
 

As I turned away from the post-game press conference and headed down that long corridor in Kansas City toward the 
dressing room, my feet and spirits dragged. For while I looked forward to congratulating the team on their victory, my 
thoughts were also on Fred Slaughter. What was he feeling at this moment? 
 

Then Fred Slaughter, as he would throughout his life, showed how to be a bridge builder not a bridge burner. Coach 
Wooden described it this way: 
 

Pushing open the dressing room door, I ran right into Fred. He had evidently been waiting for me. "Coach," he said, 
"before someone gets the wrong impression, I want you to know that I understand. You had to leave Doug in there 
because he played so well, and I didn't. I wanted to play in the worst way, but I do understand, and if anyone says I 
was upset, it's not true. Disappointed, yes, but upset no, and I was very happy for Doug." 
 

The bridge builder Fred Slaughter went on to become a Dean at the UCLA Law School, a highly successful attorney 
and member of the UCLA Hall of Fame. Fred and John Wooden were friends for the next 46 years. Fred's mentorship 
and friendship was valued and esteemed by four generations of UCLA players and countless others. The bridge Fred 
built was strong. 
 

Yours in Coaching, Craig Impelman   www.woodenswisdom.com   Follow @woodenswisdom 



BCAM CALENDAR OF EVENTS 2018 
	   	   	  

JANUARY	  	   	   	  
	   8	   	   Reaching	  Higher	  (RH)	  Nominations	  begin	  
	   	  
FEBRUARY	   	   	  

15 Deadline	  for	  joining	  BCAM	  for	  2017-‐18	  
16 TA,	  IA,	  TF,	  CAT,	  OSSA	  Nomination	  Forms	  available	  

on	  website	  
By	  17	   	   Miss	  BB	  Committee	  sends	  nominees	  to	  Office	  
By	  28	   	   Mr	  BB	  Committee	  sends	  nominees	  to	  Office	  	  

(Get	  Mr/Miss	  BB	  Bios	  from	  coaches	  to	  put	  on	  
website)	  

	   24	   	   Reaching	  Higher	  Nominations	  end	  
	   24	   	   Girls	  BEST,	  TSA/TSC	  nomination	  period	  begins	  
	   2/25-‐3/2	   Miss	  BB	  Voting	  Period	  
	  
MARCH	  	  

	   	   	  	  
3	   	   Boys	  BEST,	  TSA/TSC	  nomination	  period	  begins	  
4	  or	  11	   	   RH	  selection	  meetings	  

	   7	   	   TSC	  nominations	  due	  -‐	  GIRLS	  
3/7-‐3/12	  	  	  	  	   Mr.	  BB	  Voting	  Period	  
9	   	   Miss	  BB	  Press	  Conference	  –	  Detroit	  Free	  Press	  
14	   	   TSC	  nominations	  due	  –	  BOYS	  
15	   	   RH	  Selected	  Players	  Announced	  
19	  	   	   COY-‐	  GIRLS	  nominations	  due	  from	  RDs	  
19	   	   Mr.	  BB	  Press	  Conference	  –	  Detroit	  Free	  Press	  
24	   	   Hospitality	  Room	  at	  Breslin	  Center	  during	  Boys	  Finals	  
27	  	  	  	  	   	   COY-‐	  BOYS	  nominations	  due	  from	  RDs	   	   	  

	   	  
APRIL	  	  	  

1 BEST,	  TF,	  TA,	  IA,	  OSSA	  and	  TSA	  nom.	  forms	  due	  
	  	  	  	  	  BOYS	  and	  GIRLS	  

1-‐11	   	   COY	  –	  GIRLS	  &	  BOYS	  Voting	  Period	  for	  Regional	  COY	  
7	   	   CAT	  forms	  due	  
15	   	   BEST	  Selection	  Meetings	  

MAY	   	  
	   TBD	   	   Send	  “Year	  In	  Review”	  Mailing	  to	  all	  members	  
	   10	   	   Turn	  on	  Website	  Registration	  for	  2018-‐19	  

15	  	   	   BCAM	  Scholarship	  applications	  start	  being	  accepted	  
	   31	   	   BCAM	  17-‐18	  year	  ends	  
JUNE	  	  	   1	   	   2018-‐19	  BCAM	  Year	  begins	  

20	  	   	   Scholarship	  application	  deadline	  
JULY	   15	   	   Turn	  off	  website	  privileges	  for	  last	  year	  members	  who	  have	  not	  renewed	  
	   17	   	   Reaching	  Higher	  Showcases	  at	  Milford	  HS	  
OCTOBER	  	  

6-‐7	   	   Coaches	  Clinic-‐	  Auburn	  Hills	  –	  Oakland	  University	  
 

Girls	  Dates:	  
Districts	  2/26,	  28,	  3/2	  
Regionals	  3/6,	  8	  
Quarters	  3/13	  
Semis	  3/15-‐16	  
Finals	  3/17	  
	  
Boys	  Dates:	  
Districts	  3/5,	  7,	  9	  
Regionals	  3/12,	  14	  
Quarters	  3/20	  
Semis	  3/22-‐23	  
Finals	  3/24	  

KEY	  
IA	  –	  Individual	  Academic	  All-‐State	  
TA-‐Team	  Academic	  All-‐State	  
Best	  –	  Bcam’s	  BEST	  
TSA-‐Top	  Shooters	  Awards	  
TSC-‐Top	  Shooters	  Challenge	  
COY	  –Coach	  of	  Year	  
TF-‐	  Team	  First	  Award	  
SA-‐Top	  100	  Sportsmanship	  Award	  
CAT	  –	  College	  Academic	  Team	  
Award	  
OSSA-‐Outstanding	  Senior	  
Student-‐Athlete	  Award	  


